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“to be energized and Harvard Business Review: Why Microsoft
fn'gg";’.ﬁ;;zﬂfo‘r’zﬂ Measures Employee Thriving Not Engagement,
June 2022 [inK

) Why Care About Well-being? Gallup: Employee Well-being is Key for Workplace
Productivity
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) Employoe Perceptions Gallup: Employee Perceptions
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https://hbr.org/2022/06/why-microsoft-measures-employee-thriving-not-engagement
https://www.gallup.com/workplace/215924/well-being.aspx
https://www.gallup.com/394424/indicator-employee-wellbeing.aspx
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What ‘ . Microsoft Workplace Trends Report 2022

employees ' Y Link
want?

53%

of employees are more
likely to prioritize health
and well-being over work
than before the pandemic.
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) Business Case for Well-being
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Study 1
Goetzel et al. The Stock Performance of American Companies Investing in a Culture of
Health, American Journal of Health Promotion, January 2019

Study 2
Goetzel et al. The Stock Performance of C. Everett Koop Award Winners Compared
With the Standard & Poor’s 500 Index. J Occup Environ Med 2016 Jan: 58(1):9-15 Cink|

Study 3

Grossmeier et al. Linking Workplace Health Promotion Best Practices and
Organizational Financial Performance: Tracking Market Performance of Companies
With Highest Scores on the HERO Scorecard. J Ocup Environ Med 2016 Jan; 58(1);16-
23

) Skills Shortage

75%

Of companies have
reported difficulty
recruiting qualified talent

Manpower: The Talent Shortage

Source: Manpower



https://www.microsoft.com/en-us/worklab/work-trend-index/
https://journals.sagepub.com/doi/abs/10.1177/0890117118824818
https://www.cancergoldstandard.org/sites/default/files/research/2013_09_Link_Between_Workplace_Health_and_the_Bottom_Line.pdf
https://go.manpowergroup.com/talent-shortage
https://pubmed.ncbi.nlm.nih.gov/26716844/
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Gallup: Is Quiet Quitting Real? [Link

) Quiet Quitting Quiet Quitters

make up

«0F 50%

of the workforce

Source: Gallup
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V The Healing Organization
Raj Sisadio and Michael Gelb
Link

escs - Delivering Happiness: A Path to Profit, Passion, and Purpose
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https://www.gallup.com/workplace/398306/quiet-quitting-real.aspx
https://www.tablegroup.com/product/the-advantage/
http://www.rajsisodia.com/the-healing-organization.html
https://www.amazon.in/Delivering-Happiness-Tony-Hsieh/dp/145550890X/
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https://www.amazon.com/The-Thriving-Hive-Mari-Ryan-audiobook/dp/B07JR6MX19/
https://firmsofendearment.com/
https://www.amazon.in/Built-Values-Creating-Outperforms-Competition-ebook/dp/B004GXBZEW/



